
 

National Disability Employment Awareness Month 

Bloom Café serves a fresh take on casual dining while helping people with 
disabilities grow their independence through a unique job training 

program. 

The café is open from 7 a.m.–3:30 p.m. Monday through Saturday and 
from 10 a.m.–2 p.m. on Sunday for brunch. With online ordering and 

curbside delivery service, we can cater to your busy schedule. 

Our featured meeting space, the Garden Room, is a great spot for your 
next business meeting or private party. And from spring to fall, you can 

enjoy the view of our garden, expertly tended by Master 
Gardeners trained by the Missouri Botanical Garden. 

Bloom Café is a social enterprise of Paraquad, The Disability Experts, 
designed to help people with disabilities prepare for employment. 

https://www.thebloom.cafe/ 

 

National Disability Employment Awareness Month (NDEAM) celebrates the contributions of workers with 
disabilities and educates about the value of a workforce inclusive of their skills and talents. Celebrated each 
October, the theme for 2019 is “The Right Talent, Right Now.”  
 
According to the U.S. Census Bureau, about 56.7 million people (19% of the population) had a disability in 2010. 
Furthermore, disability is a broad definition, with more than half of them reporting the disability was severe, 
according to a comprehensive report on this population. 
 
The report shows that 41% of those age 21 to 64 with any disability were employed, compared with 79% of those 
with no disability. Along with the lower likelihood of having a job came the higher likelihood of experiencing 
persistent poverty; that is, continuous poverty over a 24 month period. Among people age 15 to 64 with severe 
disabilities, 10.8% experienced persistent poverty; the same was true for 4.9% of those with a no severe disability 
and 3.8% of those with no disability. The Department of Labor encourages employers to recognize and seek out 
those individuals with disabilities seeking employment, “recognizing that these individuals represent a highly 
skilled talent pool.” 
 

Did you know? 
People with disabilities are the 
most underemployed people in 
the country.  Support their 
employment this month by 
visiting Bloom Café. 

 
 
  

 

https://www.thebloom.cafe/private-events/
https://www.stlmg.com/
https://www.stlmg.com/
http://www.missouribotanicalgarden.org/
http://www.paraquad.org/
https://www.thebloom.cafe/


 

 

More Ideas for Employers and Employees 
Looking for ideas on promoting a disability-friendly workplace? Here are some ways to carry out the spirit of NDEAM 
all year long. For the complete list check out:  https://www.dol.gov/odep/topics/ndeam/YearRound.htm 
 

Idea 1 - Provide Volunteer Opportunities to Your Employees 
Smart employers know the benefits of employee volunteerism, which include strong team engagement, leadership 
development and more. In the spirit of NDEAM, why not sponsor opportunities for your staff to volunteer at local 
organizations that prepare people with disabilities for work? In communities across the nation, there are often 
opportunities to volunteer your time reviewing resumes, staging mock-interviews and providing guidance on how to 
dress for success. Connecting your employees to these opportunities is a great way to both give back and raise 
awareness. And these activities just might help you source talented job candidates with disabilities for your 
organization, as well. 
 

Idea 2 - Host a Disability Mentoring Day 
Disability Mentoring Day (DMD) promotes career development for youth with disabilities through hands-on programs, 
job shadowing and ongoing mentoring. The nationwide observance is the third Wednesday of each October, but 
employers may choose to host events any day of the year. The American Association of People with Disabilities offers 
information to assist you in implementing a Disability Mentoring Day. Take advantage of this easy way to connect with 
great talent while providing young people with disabilities valuable career experience. 
 

Idea 3 - Sponsor a "Lunch and Learn" Series About Disability Issues 
One easy way to maintain NDEAM momentum is to host a series of monthly "lunch and learn" events for employees. 
Just schedule the date and place, enlist internal or external presenters, and invite employees to come to learn about a 
range of disability-related subjects. Topics can often be suggested by your disability-related ERG (if you have one) and 
can include everything from "Communicating with Job Seekers with Disabilities," to "Creating Accessible PDF 
Documents," to "Managing Diabetes at Work." Such events are a great way to educate staff about disability issues in 
an informal setting. And don't forget to survey attendees after each session to gather feedback and solicit new topic 
ideas. 
 

Idea 4 - Host a Disability 101 Event for Employees 
One of the best educational events you can provide your employees, during NDEAM or any time of the year, is a 
"Disability Employment 101" primer. And thanks to the Job Accommodation Network (JAN), such events are easy to 
coordinate. JAN offers a series of free, ready-to-deliver training modules on a variety of disability-related topics. Titled 
"Just In Time," the series can be used to educate your staff members with hiring and managerial responsibilities about 
issues related to applicants and employees with disabilities. 
 

Idea 5 - Incorporate Disability into Your Onboarding Processes 
A formal onboarding process helps new employees acquire the necessary knowledge, skills and behaviors they need to 
become effective members of your organization. As such, it's also a perfect opportunity to educate new employees on 
your company's policies and practices related to disability inclusion – from reasonable accommodation procedures to 
your commitment to equal employment opportunity. Such practices will help new employees feel good about the 
organization they now serve and may encourage self-identification among people with hidden disabilities. What's 
more, it may also make them more likely to refer their job-seeking friends with disabilities to your organization. 

https://www.dol.gov/odep/topics/ndeam/YearRound.htm

